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Participant’s name




Erasmus+ Mobility Agreement
Staff Mobility For Training
Blended Intensive Programme

Planned period of the physical mobility: from 15-06-2026 to 19-06-2026
Duration of physical mobility (days) – excluding travel days: 5 days 

If applicable, planned period of the virtual component: from [day/month/year] to [day/month/year]

The Staff Member
	Last name (s)
	
	First name (s)
	

	Seniority[endnoteRef:1] [1:   Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior (approx. > 20 years of experience).] 

	
	Nationality[endnoteRef:2] [2:   Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.] 

	

	Sex [M/F/Undefined]
	
	Academic year
	2025/2026

	E-mail
	



The Sending Institution
	Name
	
	Faculty/Department
	

	Erasmus code[endnoteRef:3]  [3:  Erasmus code: A unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in EU Member States and third countries associated to the programme.] 

(if applicable)
 
	
	
	

	Address
	
	Country/
Country code[endnoteRef:4] [4:  Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui ] 

	

	Contact person 
name and position
	

	Contact person
e-mail / phone
	




The Receiving Organisation
	Name
	AKSARAY 
UNIVERSITY

	Erasmus code
(if applicable)

	TR AKSARAY01
	Faculty/Department
(if applicable)
	

	Address
	Merkez Kampus 
68100 Aksaray
	Country/
Country code
	TR / TURKEY

	Contact person
name and position
	Lect. Ugur Koyuncu
	Contact person
e-mail / phone
	ugurkoyuncu@aksaray.edu.tr
+90 382 288 38 38

	Type of organisation:
 
	
	Size of organisation 
(if applicable)
	☐<250 employees
☐≥250 employees



For guidelines, please look at the end notes on page 3.

Section to be completed BEFORE THE MOBILITY
I.	PROPOSED MOBILITY PROGRAMME
Language of training: English
	Overall objectives of the mobility:
To enhance the professional development of staff through exposure to innovative methods, digital tools, and inclusive education practices within an international context. The mobility aims to strengthen participants’ competences in 21st-century skills, promote intercultural exchange, and support the transfer of good practices to their home institutions, contributing to the quality and modernisation of education.



	Added value of the mobility (in the context of the modernisation and internationalisation strategies of the institutions involved):
The mobility provides added value by supporting the modernisation of institutions through the exchange of innovative training practices, digital competences, and inclusive approaches to education. It enables staff to gain international experience, adopt new methodologies, and integrate contemporary skills into their professional practice. In terms of internationalisation, the mobility strengthens cooperation between partner institutions, promotes intercultural understanding, and contributes to sustainable academic networks. It also supports the transfer of knowledge and good practices, enhancing institutional capacity and the overall quality of education and training.



	Activities to be carried out (including the virtual component, if applicable):
Training in advanced digital skills: Yes ☐ No ☒
The activities include a virtual component conducted before and after the physical mobility. In the preparatory phase, participants engage in online sessions, collaborative tasks, and digital platform activities focusing on 21st-century skills, inclusive education, and digital tools. This phase supports initial knowledge building, intercultural interaction, and preparation for the on-site programme. After the mobility, virtual sessions are used for evaluation, reflection, and sharing of experiences and outcomes.
During the physical mobility, participants take part in training sessions, workshops, group work, and practical activities focused on innovative teaching methods, digital competencies, and inclusive practices such as Universal Design for Learning (UDL). The programme also includes peer learning, exchange of good practices, and observation of real-life applications through field visits and interactive sessions, fostering professional development and international collaboration.




	Expected outcomes and impact (e.g. on the professional development of the staff member and on both institutions):
The mobility is expected to enhance the professional development of staff by improving their competences in innovative training methods, digital tools, and inclusive education practices. Participants will gain new perspectives, strengthen their intercultural skills, and be able to apply acquired knowledge and good practices in their daily professional work. At the institutional level, the mobility will contribute to the modernisation and internationalisation of both institutions by fostering cooperation, encouraging the exchange of good practices, and strengthening sustainable academic networks. It will also support the improvement of training quality and create a multiplier effect through the dissemination of outcomes within the institutions.





II. COMMITMENT OF THE THREE PARTIES
By signing[endnoteRef:5] this document, the staff member, the sending institution and the receiving organisation confirm that they approve the proposed mobility agreement. [5:  Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures may be accepted, depending on the national legislation of the country of the beneficiary institution (in the case of mobility with third coutnries not associated to the programme: the national legislation of the EU Member State or third country associated to the programme). Certificates of attendance can be provided electronically or through any other means accessible to the staff member and the sending institution.] 

The sending higher education institution supports the staff mobility as part of its modernisation and internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.
The staff member will share their experience, in particular its impact on their professional development and on the sending higher education institution, as a source of inspiration to others. 
The staff member and the beneficiary organisation commit to the requirements set out in the grant agreement signed between them.
The staff member and the receiving organisation will communicate to the sending institution any problems or changes regarding the proposed mobility programme or mobility period.

	The staff member
Name:
Signature: 	Date:	



	The sending institution
Name of the responsible person: 
Signature: 		Date: 	



	The receiving organisation
Name of the responsible person: Lect. Ugur Koyuncu
Signature: 		Date:	
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